המכללה האקדמית עמק יזרעאל ע"ש מקס שטרן

Name:	Michal Shamir			             Date: 30/11/2023
CURRICULUM VITAE
1. Personal Details
Permanent Home Address: Yasmin 5/6, Kiryat Tivon
Home Telephone Number: 04-8122373
Office Telephone Number: 04-6423573
Cellular Phone: 052-8363315
Electronic Address: michals@yvc.ac.il
2. Higher Education 
A. Undergraduate and Graduate Studies

	Year of Approval of Degree
	Degree
	Name of Institution
and Department
	Period of Study

	2000
	B.A
	Sociology and Anthropology, specialization in Human resource management, The Max Stern Yezreel Valley College
 (summa cum laude)
	1997- 2000

	2006
	M.A
	Sociology and Anthropology, specialization in Applied Sociology, University of Haifa, Haifa, Israel.
	2001-2006

	2018
	PhD
	Sociology and Anthropology, Hebrew University, Jerusalem, Israel.
	2011 -2018






3. Academic Ranks and Tenure in Institutes of Higher Education

	                                                                                                                                                       Rank/Position
	Name of Institution and Department
	Dates

	Lecturer
	The Max Stern Yezreel Valley College,  Israel
	10/2014 - present




4. Offices in Academic Administration
- 2006-2010 A member in the steering committee and partner in the establishment of "Action Research  Center for Social Justice" (The Max Stern Yezreel Valley College).
2007-2013- A member of the steering committee and partner in the organization of Research Fairs (III – VIII), The Max Stern Yezreel Valley College, Israel 
2010- A Member of the admission committee for organizational counseling MA program", The Max Stern Yezreel Valley College, Israel 
2011-2013-. Academic and research mentor on "Rothschild Ambassadors", Cesarea Fund, Israel . 
2019-2020- A member in the steering committee and partner in the establishment of   "Action Research Center for Social Justice" (The Max Stern Yezreel Valley College).
2021- A member of research committee. Department of Health Systems Management. Yezreel Valley Academic College, Israel. 
2021-  A member of the committee for maintaining contact with graduates of the Department of Health Systems Administration. Department of Health Systems Management. Yezreel Valley Academic College, Israel

5. Scholarly Positions and Activities Outside the University

2008-2009- Editing research project in cooperation with Misgav Regional Council: "Needs Survey to establish a regional library"
2010-2013 - Advisor to seminars, The Department of Sociology &  Anthropology, 
                     Oranim College
Book  Chapter Referee
2019- Humanistic Values and the Diverse Cultures of the Academy. (pp. 167-188). Humanistic Values from Academic Community Perspective. A. Lewis and N. Stanusch (eds.) Information Age Publishing

Artical Referee
2023-Review identifier(s) SOURCE-WORK-ID: 814eb462529d663eefd77b5ea3e9c7
Convening organization SpringerNature (London, GB)

2023- Review identifier(s) SOURCE-WORk- iD: f5177e3ef82d5ad007235ccd9f357ed2 
 Convening organization SpringerNature (London, GB)


6. Participation in Scholarly Conferences
a.   Active Participation in International Conferences
	Role
	Subject of  Lecture/Discussion
	Place of Conference
	Name of Conference
	Date

	
	Nurses-Managers' Coping with Organizational Discords: Conflict Engagement Perspective.
	London, UK
	Annual International Conference on Advances in Management
	7.2013

	
	Managers' Voices in Organizational Conflict: Playing Meaningful Roles in Political Gambits
	Columbia University, NYC, NY, USA.
	29th Annual Conference of the International Association for Conflict Management
	6.2016

	presenting author
	Using organizational conflict to promote the “business case” and/or foster social justice: The case of managers' voices
	Trieste, Italy
	Annual International Conference ON ISSWOV: Organization 4.1: The role of values in the organizations of the 21st century
	2.7.2018

	Presenter
author
	The relationship between work-family conflict, social support, happiness, and state-trait anxiety among single-mothers by choice at time of Corona
	Barcelona, Spain
	9th International Conference of Work and Family
	6-7.7. 2021




b. Active Participation in Conferences of Israeli Organizations
	Role
	Subject of  Lecture/Discussion
	Place of Conference
	Name of Conference
	Date

	presenting author
	Organizational learning relationships between structural characteristics and cultural knowledge-intensive organizations: A hospital case study
	the Open University of Israel, Ra’nana
	The impact of social networks on students' willingness to share knowledge in online learning ", Chais research center for the integration of technology in education 
	03.2006
 

	presenting author
	The factors that influence the state trait anxiety among single- mothers at time of Corona

	Sapir Academic College,
	The 52nd Annual conference of the Israeli Sociological Society
	02.2021


	Presenting author (poster)
	Being alone during social isolation: Differences Attitudes Toward Social Support, State Anxiety, Happiness, and Family-Work Conflict Among Married and Single Mothers by Choice in Israel
	Yezreel Valley Academic College, Israel


	The 17th Research and Teaching Fair

	06.02.2022

	Presenting 
author (poster)
	The relationship between perception of trust and the need for achievement and sharing of information between students in remote learning (synchronic learning)


	the Open University of Israel, Ra’nana
	The 18th Chais Conference on the Study of Innovation and Learning Technologies: Learning in the Digital Era

	02.2023
*( הפוסטר התקבל ויוצג בכנס)

	Presenting 
author (poster)
	The relationship between the perception of trust and the need for achievement and the sharing of information between remote learning students (online learning)

	Yezreel Valley Academic College, Israel

	The 18th Research and Teaching Fair

	06.2023
*( הפוסטר התקבל ויוצג בכנס)

	
	
	
	
	




5. Scholarships, Awards and Prizes
2000 - B.A with honors and Excellence Scholarship Program award. 3500 NIS
2001 – B.A  Outstanding students program, cum laude.

6. Teaching
a. Courses Taught in Recent Years
                                                                                                       
	Number of Students
	Degree

	Type of Course 
 
	Name of Course
	Year

	100
	B.A
	Introduction Course (Mandatory)	
	Introduction to Sociology
	2013- present

	30
	M.A candidate /B.A
	Course
	Organizational studies
	2005- 2014   

	60-90
	B.A
	Course (Mandatory)	            
	Research Methods
	2008- present   

	60
	B.A
	Introduction Course (Mandatory)
	Academic Writing

	2006- present   

	20
	M.A candidate B.A
	Course (Mandatory)
	Qualitative Research Methods
	2015- present   

	50100-
	B.A
	Introduction Course (Mandatory)
	Introduction to Organization management Theories
	2014 present   

	23-25
	B.A.
	Course (Mandatory)
	Quantitative seminar

	2020- present

	23-25
	B.A.
	Course (Mandatory)
	Quantitative and Qualitative
seminar

	2021-

	20-25
	B.A
	Course (Mandatory)
	Seminar supervisor
	2021-

	1
	M.A
	Personal supervisor
	 Thesis supervisor
	2023


                                                                                                                                                
7. Miscellaneous
2003-2004 - Research Assistant, The Department of Sociology & Anthropology, Haifa University. 
2004 - present - Statistic Advisor to seminars, The Department of Sociology &  	                Anthropology, Emek Yezreel College. 
2004-2005- A guide in "Partnership 2000" project, Department of Sociology and Anthropology,  
2004-2005 - Guided reading and writing workshop for Arab students. Academic College of Emek -Yezreel.
2004-2006 - Group instructor in Organizational Counseling course. Academic College of Emek -Yezreel.
2010- Developing and guidance course “Organizational Counseling. Undergraduate in the Department of Sociology and Anthropology, Yezreel Valley College. 
2010-2013-Guiding MA student in practical organizational counseling projects. 
Academic College of Emek -Yezreel.




PUBLICATIONS
      
A.  M.A. Dissertation
Shamir, M. (2006 in Hebrew) Enabling and inhibiting factors in exchange and sharing of knowledge between individuals in organizations Haifa University, Haifa, Israel.  Supervisors: Prof. Gustavo Mesch and Prof. Shizafh Rafaeli 
B. Ph.D. Dissertation
Shamir, M. (2018). Construction, sharing and knowledge transfer in the third sector infrastructure organizations in the context of power. Hebrew University of Jerusalem. supervision of Professor Israel Katz
C. Articles in Refereed Journals
Accepted  for Publications
1. Shamir- Baldermam, O. and Shamir, M[footnoteRef:1]. (2021). Factors related to state-trait anxiety among single mothers in Israel in time of Corona. Social Issues in Israel. 31(1), 39-70 DOI: 10.26351/SIII/31-1/2  [1:  Mutual contribution] 

2. Shamir, M[footnoteRef:2]  and Shamir- Baldermam, O. (2022). Being alone during social isolation: Differences Attitudes Toward Social Support, State Anxiety, Happiness, and Family-Work Conflict Among Married and Single Mothers by Choice in Israel. Social Issues in Israel (Hebrew)  Accepted .  [2:  Mutual contribution] 

3. Shamir, M. (2022). Knowledge-power relations between infrastructure organizations in the third sector - the test case of Israel. The Study of Organizations and Human Resource Management Quarterly, 7(1),63-79. (Hebrew). 
4. Shamir, M[footnoteRef:3]  and Shamir- Baldermam, O. (2022). Attitudes and Feelings among Married Mothers and Single Mothers by Choice during the Covid-19 Crisis. Journal of Family Issues Accepted, Q1, Impact Factor: 2.072 [3:  Mutual contribution] 


Submitted Publications
Shamir- Baldermam, O. and Shamir, M., (2023 Social Support, Happiness, Work–Family Conflict, and State Anxiety among Single Mothers during the Covid-19 Pandemic". Humanities & Social Sciences Communications Q1, Impact Factor: 3.50

Shamir, M., Shamir Balderman, O., Sluvis B., and Ben-Shabat .O.(2023). Learn with People You Can Learn From: Trust, Need for Achievement, and Sharing of Information and Knowledge among Remote Learning Students, Education and Information Technologies.

Shamir, M. (2023). Infrastructure organizations in Israel: how power-knowledge relations between these organizations are manifested, Nonprofit Management & Leadership. Q1, Impact Factor: 2.8
 
D.  Articles or Chapters in Scientific Books 
Published
1. The ARC Research Team. (Ibrahim Abu-Elhaija, Helena Desevillia,  Michal Palgi, Victor Friedman, Michal Shamir, Orit Shamir, Israel Sykes[footnoteRef:4]). (2007).  Building partnerships:  Critical reflections on the Action Research Center (ARC). In A.B. Shani, N. Adler, S. A. Mohrman, W. A. Pasmore & B. Stymne (eds.),  Handbook of Collaborative Management Research. Thousand Oaks, CA:  Sage [4:  Mutual contribution] 


2. Desivilya Syna, H., Shamir, M, and Shamir Balderman, O. (2015). Nurses-managers’ acts in organizational conflict spectacles: The challenges of public sector management in the era of globalization. In D. Vrontis, E. Tsoukatos, and A. Maizza (eds.) Innovative Management Perspectives on Confronting Contemporary Challenges. (pp. 129-149). Newcastle upon Tyne, UK: Cambridge Scholars Publishing.
 
3. Desivilya Syna, H., Balderman-Shamir, O., and Shamir, M. (2019). Using organizational conflict to promote, ignore or hinder humanistic values? The case of managers' voices. In A. Lewis and N. Stanusch (eds.) Humanistic Values from Academic Community Perspective (pp. 167-188). Information Age Publishing. 

E. Summary of my Academic Work and Future Plans

Articles in the Process of Writing

Shamir, M., How does professional identity develop among third sector workers
Shamir, M. and Shamir-Balderman, O., Exchange and sharing of knowledge among medical staff in Israel.
Shamir, M and Balderman-Shamir, O., trust, passion at work and stait anxiety among medical staff in Israel

Research in progress
1. Shamir, M. and Shamir-Balderman, Organizational and personal aspects of exchange and sharing of knowledge in health care organizations. 
2. Shamir, M., Development of professional identity among employees of third sector organizations. 
3. Shamir, M and Tzur, Y. The relationship between individualism and  collectivism and social capital and community resilience.
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