YEZREEL VALLEY COLLEGE



Name: Sarit Rashkovits 			 		Date: 24.09.24

CURRICULUM VITAE

1. Personal Details
Permanent Home Address: Maayanot 56, Shimshit
Home Telephone Number: 04- 6011161
Office Telephone Number: 04-6423504
Cellular Phone: 052-6504475
Electronic Address: saritr@yvc.ac.il

2. Higher Education
A. Undergraduate and Graduate Studies
	Year of Approval of Degree
	Degree
	Name of Institution and Department
	Period of Study

	1993
	B A.
	University of Haifa, Department of Psychology and Department of Education
	1989-1991

	1995
	M.A.
	University of Haifa, Department of Psychology (Industrial- Vocational Psychology)
	1992-1993

	2007
	Ph.D.
	Technion, Israel Institute of Technology,  Faculty of Industrial Engineering and Management, Department of Behavioral Sciences, Organizational Psychology
	2002-2007



B. Professional Courses
	
	Course
	Name of Institution
	Period of Study

	GCP – Good Clinical Practice
	The Max Stern Academic College of Emek Yezreel, Dept. of Nursing
	February 2017


	
3. Academic Ranks and Tenure in Institutes of Higher Education
	Rank/Position                 
	Name of Institution and Department
	Dates

	Adjacent lecturer
	The Max Stern Academic College of Emek Yezreel, Department of Healthcare systems Management
	2006-2012

	Adjacent lecturer
	Rupin Academic Center, Department of Management 
	2006-2007

	Adjacent lecturer
	Haifa University, Department of Nursing 
	2007- present

	Adjacent lecturer
	Ort Braude College, Department of Industrial Engineering and Management 
	2009-2012

	Lecturer- proposed position 
	The Max Stern Academic College of Emek Yezreel, Department of Healthcare Systems Management
	2012-2015

	Lecturer 
	The Max Stern Academic College of Emek Yezreel, Department of Healthcare Systems Management 
	2015- 2019

	Senior Lecturer
	The Max Stern Academic College of Emek Yezreel, Healthcare systems Management 
	2019- Present



4. Offices in Academic Administration
2012- 2015: Member of the strategic planning committee - Undergraduate Studies in Health Systems Management 
2013- 2016: Member of the teaching committee- Undergraduate Studies in Health Systems Management
2015- present: Coordinator of the management courses- Undergraduate Studies in Health Systems Management 
2015- 2019: Coordinator of the research forum – joint committee of the Graduate and Undergraduate Studies in Health Systems Management
2016-2017: Member of the committee for advancing new programs– Graduate Studies in Health Systems Management
2016-2017: Member of the "Thesis" committee– Graduate Studies in Health Systems Management
2016-2018: Member of the research committee – Undergraduate Studies in Health Systems Management 
2017-2019: Head of the teaching committee ("continuity") – Graduate Studies in Health Systems Management
2018-2019: Member of the research committee – Graduate Studies in Health Systems Management 
2017-2023: Member of the "Dean of students Scholarship Appeal", Yezreell Valley College committee
*2019-2022: Leading a research brochure of the Healthcare Systems Management department
*2020-2023: Head of the research committee – Graduate Studies in Health Systems Management 
*2022-Present: Leading "the lexicon of the Healthcare Systems Management department"  for the benefit of the Arab students. 
*2024- Present: Member of the reception committee  – Graduate Studies in Health Systems Management

5. Scholarly Positions and Activities outside the Institution
Reviewer:
2016-Present: Reviewer- Journal of Career Development
2017-Present: Reviewer- Journal of Advanced Nursing
2018-Present: Reviewer- Asia Pacific Journal of Human Resources
2018-Present	Reviewer- Academy of Management- Annual Meeting
*2020-Present: Reviewer- Journal of Managerial Psychology
*2022- Present: Reviewer- Health Psychology and Behavioral Medicine
*2023- Present: Reviewer- BMC Nursing
*2024-Present: Reviewer- BMC Health Services Research
Evaluation of PhD. Dissertations: 
2019: Anat Bar, Developing an Integrative Model for Organizational Learning. Graduate Studies Authority, Haifa University, Israel (2019). 
*2023: Irit Friedman, Understanding the Relationships Between Electronic Health Records, Effective Teamwork and Quality of Care. Graduate Studies Authority, Haifa University, Israel (2023).

COST (European Cooperation in Science and Technology):

*2023- present: Israel representative in the management board of COST Action N° CA22116 Titled " The Great Leap. Multidisciplinary approaches to health inequalities, 1800-2022 (GREATLEAP). Taking the lead for scientific audiences in the Communication & Dissemination workgroup.

Organizational Development- Israel (Community for Organizational change and Development)
*2024: A member of the Organizing Committee for the Annual Conference 2014

6. Participation in Scholarly Conferences
a. Active Participation -International Conferences
	Role
	Subject of  Lecture
	Place of Conference
	Name of Conference
	Date

	Researcher
	1. The effect of decentralization on team learning, leadership behaviors & the quality of medical care
	Atlanta, Georgia.

	Academy of Management, Annual Meeting
	2006

	Presenter
	2. Working harder or working smarter? The interaction effect of team learning processes and team efforts on the performance improvement of primary health care clinics
	Athens, Greece
	International Congress of Applied Psychology
	2006

	Presenter
	3. Beyond the individual physician- Clinic level variables and medical quality measures in the decentralized clinic
	Jerusalem, Israel
	The 3rd International Jerusalem conference on
health policy-The Israel National Institute for Health Policy Research
	2006

	Presenter
	4. The effect of education level on psychological empowerment and burnout- The mediating role of learning behaviors
	France, Paris
	International Conference on Higher Education
	2013

	Presenter
	5. Team autonomy and innovation implementation success: The mediating and the moderating role of team learning
	Spain, Barcelona
	International Congress on Education, Innovation and Learning Technologies
	2014

	Presenter
	6. The relationship between mental job demands, employee burnout and OCB: The moderating role of job level
	
	
	

	Presenter
	7. Gender differences in learning and occupational self-efficacy – The case of Information Systems' students
	Switzerland, Ascona 
	(Persistent) Inequalities Revisited: Education and Social Mobility
	2015

	Co-Presenter
	8. Promoting patient safety using nurse managers' leadership and autonomy: The mediating role of safety norms and team learning
	Israel, Jerusalem
	The 6rd International Jerusalem conference on
health policy-The Israel National Institute for Health Policy Research
	2016

	Researcher
	9. Identifying three types of job demands and their unique relationships with psychological empowerment and burnout 
	Croatia, Zagreb
	The 37th STAR Conference 
	2016

	Presenter 
(Best Presentation Award)
	10. Enhancing nursing teams' learning: The role of team accountability and team resources
	Switzerland, Zurich
	ICHTM 2016 : 18th International Conference on
Healthcare Technology and Management 
	2016

	Presenter 

Best Extended Abstract Award
	11. 1)The moderating role of gender in the link between proactivity and self-efficacy in male-dominant occupations- The case of information systems students
	Dublin, Ireland
	WCS-2016: World Congress on Education
	2016

	Presenter

	12. 2)Formal education or ongoing team learning? The case of patients' safety practices in nursing teams
	
	
	

	Presenter
	13. Nursing team quality of care- The role of communication and proactive learning
	Israel, Tel- Aviv
	The 12th International Congress of the Israel National Institution for Health Policy Research
	2017

	Presenter
	14. 1)A moderated mediation model for  the roles of team learning in improving team innovation implementation and performance
	Rome, Italy
	EMAB 2017-: 10th Annual Conference of the EuroMed Academy of Business 
	2017

	Presenter

	15. 2)Who benefits more from transformational leadership? The case of teachers' burnout under normal versus extreme work demands
	
	
	

	Presenter

Session Chair 
	16. 3)Human Resource Management: Validation of Scales in HRM
	
	
	

	Presenter
	17. Team feedback availability and team performance: the mediating role of team reflective feedback use and the moderating role of leader's change initiation
	Jerusalem, Israel
	Leadership and Organizational Change - Research International Workshop of the ISF
	2018

	Presenter
	18. Nursing team workload, learning, and quality of care- the moderating role of head nurse proactivity
	Amsterdam, Netherland
	Third world Congress on Healthcare & Health economic
	2018

	Presenter
	19. Proactive personality and occupational self-efficacy of nursing versus information system students- The moderating role of gender
	
	
	

	Presenter
(Best Non-European Paper Award)
	20. Personality Attributes and Leadership Self-Efficacy of Health Systems Management Graduate Program Students
	Espoo, Finland
	European Health Management Association 2019, Annual Conference

	2019

	Presenter

	21. The Nursing Team Workload–Learning Conflict: The role of the Nurse Leader’s Proactive Personality and Intellectual Stimulating
	
	
	

	Keynote Speaker

	22. Nurse's Conscientiousness and 
Voice  Behavior – The Role of the Nursing Team Norms of  Patient Safety Participation and Compliance
	Rome, Italy 

	International Conference on Nursing:  Innovating the Advanced Practices in Nursing & Healthcare
	2019

	Presenter






	23. How Nurse's Collectivism Contributes to Different Types of Safety Behaviors- The Mediating Role of Team Affective Commitment and Psychological Safety
	Webinar
	Nursing Webinar Conference
	*2020

	Presenter

	24. Nurse Leader's Psychological Mindedness, Overcoming Resistance Self-efficacy and Change Efforts - The Moderating Role of the Nursing Team Tenure
	
	
	

	Presenter
	25. A Likert-type scale for evaluating the “bottom line” of patient safety
	Virtual Conference
	Nursing Education and Practice
	*2021

	Presenter

	26. Workers’ preference for working from home after Covid-19 in Israel: Demands, resources & relatedness needs
	Athens, Greece (Virtual)
	8th Annual International Conference on Social Sciences
	*2021

	Presenter

	27. The moderating role of nurse team and professional tenure in the leadership-psychological safety relationship and resulting voice behavior
	Virtual Conference
	2nd International Conference on Future of Nursing and Nursing Education 
	*2021

	Presenter
	28. Does Nursing Leader's Collectivistic Orientation Contributes to Team Members' Patient Safety Behaviors- A Multilevel Model
	Brussels, Belgium
	European Health Management Association 2022, Annual Conference

	*2022

	Presenter

	29. Reporting Behavior and Regulatory Focus- 
The Mediating Role of the Nurse’s Risk and Benefit Perceptions
	Virtual Conference
	Healthcare Insights 2022- Virtual Summit on Healthcare & Patient Safety
	*2022

	Presenter

	30. Understanding the role of emotional job demands & 
childcare demands on 
employee perception of job difficulty & preference to continue working from home
	Tel- aviv, Israel
	The 6th Organizational Behavior International Conference (IOBC)
	*2023

	Researcher
	31. Preference for working from home: The role of emotional job & childcare demands
	Boston, Massachusetts
	The 38th Annual SIOP (Society for Industrial and Organizational Psychology) Conference
	*2023

	Presenter
	32. Does academic self- efficacy mediate the relationship between proactive personality and occupational self-efficacy? The case of nursing versus information systems students
	Virtual Conference
	Nursing Education
	*2023

	Presenter
	33. Nurse's perception of the self, the team and the organization and the intention to report "near miss" events
	Virtual Conference
	Healthcare & Patient safety 
	*2023

	Presenter
	34. The moderating role of nursing team’s learning in the relationship between team workload and nurse burnout via interpersonal conflict
	
	
	

	Researcher
	35. The relationship between patient safety culture and the intentions of the nursing staff to report a near-miss event during the COVID-19 crisis
	London, UK
	8th World Congress on Nursing and Healthcare
	*2023

	
	1. Reporting adverse events- Nurse’s Risk Perception, burnout, and the moderating role of education level
	Virtual Conference
	Nurses Equity- 2th Virtual Conference on Nursing and Healthcare
	*2024
Forth-coming

	Presenter
	1. Is it all about workload? Predictors of Patient Safety and Patient Centered Care
	Virtual Conference 
	Healthcare Equity 2024- 2th Virtual Conference on Public Health Management And Patient safety
	*2024
Forth-coming

	Presenter
	2. Beyond personality- The Role of Cultural Background in Leadership Self-Efficacy
	
	
	

	Presenter
	3. Patient centered care and emotional demands- The moderating role of safety leadership
	Virtual Conference
	Nursing Practice 2024 - 5th Global Virtual Summit on Advanced Nursing Practice
	*2024
Forth-coming



b. Active Participation -Local Conferences
	Role
	Subject of  Lecture
	Place of Conference
	Name of Conference
	Date

	Presenter
	1. The effect of patients' violence towards nurse teams on the chief nurse's burnout and leadership style
	Israel, Tel- Aviv
	The 10th Annual 
Health Policy Conference- The Israel National Institute for Health Policy Research 
	2014

	Presenter
	2. Nursing team activity for enhancing patients' adherence: The effect of team workload, team learning and nurse leader's proactivity 
	Israel, Tel- Aviv
	The 4th Conference of Quality, Service and Safety in Healthcare system
	2016

	Researcher
	3. The relationship between nursing team's and the nurse leader's characteristics and patients' safety 
	Israel, Peoria
	Nursing Research Conference, The Baruch Padeh Medical center 
	2016

	
	4. Nurse perception of the nursing team role in promoting nursing adherence
	Israel, Tel- Aviv
	The 5th Annual Meeting for Quality Service and Patient Safety in the Healthcare System, Israel Health Ministry
	2017

	Presenter
	5. The Proactive Identity of the Nurse Leader and the Nursing team performance
	Yezreel Valley, Israel
	Max Stern Yezreel Valley College 13th Research and Teaching Conference
	2017

	Presenter
	6. Students' Occupational self-efficacy in male and female occupations- The Role of Proactive Inclination
	Yezreel Valley, Israel
	Max Stern Yezreel Valley College 14rd Research and Teaching Conference
	2018

	Presenter

	7. Personal and team factors in promoting nurse's voice behavior:  Nurse's, flexible role orientation, education, and job satisfaction, and nursing team change initiation
	Tel Aviv, Israel
	The 10th Annual 
Health Policy Conference - The Israel National Institute for Health Policy Research
	*2022

	Researcher
	8. The relationship between burnout and socio-demographic variables and reporting a near-miss event among nurses during the COVID-19 crisis
	Petah- Tikva, Israel
	Israel Association  of Nursing Research
	*2022

	Researcher
	9. Preference for working from home: The role of emotional job & childcare demands
	Yezreel Valley, Israel
	Max Stern Yezreel Valley College 18th Research and Teaching Conference
	*2023

	Researcher
	10. The relationship between patient safety culture and nursing team intention to report a near miss event during Covid-9 crisis
	Tel Aviv, Israel
	The 15th Annual Health Policy Conference - The Israel National Institute for Health Policy Research
	*2023

	Researcher

Honorable Certification(3rd Place)
	11. The role of the nursing team's reflective learning in the relationship between team workload, intragroup conflict and nurse burnout
	Tel Aviv, Israel
	The 29th Annual Conference of the Israel Society for Quality in Healthcare
	*2024

	Researcher

Honorable Certification
(2nd place)
	12. Estimating quality of care and economic aspects of paediatric telemedicine services
	
	
	

	Presenter

	13. Collectivistic Orientation and Patient Safety Behaviours- A Multilevel Approach

	Yezreel Valley, Israel
	Max Stern Yezreel Valley College 19th Research and Teaching Conference
	*2024



7. Invited Lectures\ Colloquium Talks

	Presentation/Comments
	Name of Forum
	Place of Lecture
	Date

	Invited Lecture: "Working hard or smart"- The effect of decentralization on team learning and clinical quality performance. 
	Department Seminar
	Haifa University, Department of Nursing
	2008

	"Working hard or smart"- The effect of decentralization on team learning and clinical quality performance. 
	Department Seminar
	Ben Gurion University, Department of Health systems management
	2008

	"Working hard or smart"- The effect of decentralization on team learning and clinical quality performance. 
	Department Seminar
	Rupin College, Department of Behavioral Sciences
	2008

	"Working hard or smart"- The effect of decentralization on team learning and clinical quality performance. 
	Senior Management committee- 
	"Clalit Health Services" – Head management office, Tell Aviv
	2008

	Invited Lecture: The effect of the nurse leader on safety climate and performance
	Research and project conference
	"Bnai – Zion" Medical Canter
	2015

	Invited Lecture: Tomorrow's employee is already  here
	Managers' conference arranged by the center of career development
	The Max Stern Academic College of Emek Yezreel
	2016

	Keynote Speaker: Nurse's Conscientiousness and 
Voice  Behavior – The Role of the Nursing Team Norms of  Patient Safety Participation and Compliance
	International Conference on Nursing:  Innovating the Advanced Practices in Nursing & Healthcare 
	Rome, Italy, Mercure Hotel
	2019

	Invited Lecture: Workers’ preference for working from home after Covid-19 in Israel: Demands, resources & relatedness needs
	Department Seminar- Management & Development of the Human Resource
	Sapir Academic College

	2022*

	Invited Lecture: Quality of care under workload: the importance of head nurse's intellectual stimulation and nursing team proactive team leader
	Annual conference on research in nursing
	The Galilee Medical Center (Nahariya Hospital)
	2022*




8. Research Grants
a. Grants Awarded
	Year
	Funded by/ Amount
	Topic
	Co-Researchers
	Role in Research

	2002- 2004
	The Israel National Health Institute for Health Policy Research -300,000IS
	The Decentralized Clinic – the Effects of Leadership, Organizational Learning, and Goal-Setting on the Quality of Health care and Resource Utilization
L1, L2))
	Prof. Miriam Erez (PI); 
Dr, Michael Viner (CI)
	My Doctoral Research

	2014-2016
	The Israel National Health Institute for Health Policy Research - 98,000IS
	Identifying antecedents of patient safety climate in hospital wards  (L4)
	Dr. Yael Livne (PI)
	PI




b. Submission of Research Proposals – Not Funded
	Year
	Funded by
	Topic
	Co-Researchers
	Role in Research

	2018
	The Israel National Health Institute for Health Policy Research
	The contribution of health systems management MA program to the leadership self-efficacy of its graduates
	Prof. Liora Ore
	PI

	2020
	Spencer Foundation
	Development of Healthcare Managers’ Change Leading Behavior: The Joint Effect of MA Healthcare Administration Program Participation, Participant Traits, and Workplace Attributes 
	Prof. Liora Ore
	PI



9. Scholarships, Awards and Prizes
1. 2016: Best Presentation Award for presenting an outstanding work entitled: "Enhancing Nursing Teams' Learning: The Role of Team Accountability and Team Resources" by Sarit Rashkovits, & Anat Drach- Zahavy, The ICHTM 2016: 18th International Conference on Healthcare Technology and Management, Zurich, Switzerland.
2. 2016: Best Extended Abstract entitled: "The Moderating Role of Gender in the Link between Proactivity and Self-Efficacy in Male-Dominant Occupations- The Case of Information Systems", Sarit Rashkovits, The World Congress on Education, July, Dublin, Ireland.
3. 2019: Best Non-European Paper Award entitled: "Personality Attributes and Leadership Self-Efficacy of Health Systems Management Graduate Program Students" by Sarit Rashkovits, & Liora Ore, The European Health Management A association 2019, Annual Conference, Espoo, Finland
4. 2019: Certificate of Appreciation for Keynote Presentation: Nurse's Conscientiousness and Voice Behavior – The Role of the Nursing Team Norms of Patient Safety Participation and Compliance, in the International Conference on Nursing:  Innovating the Advanced Practices,  Nursing & Healthcare, 2019, Rome, Italy.
5. YVC reward for academic excellence for years 2018, 2019, 2020, 2021,and  2022
6. *2024: Honorable Certification (2nd place): "Estimating quality of care and economic aspects of paediatric telemedicine services" by Moti Haimi Sarit Rashkovits, The 29th Annual Conference of the Israel Society for Quality in Healthcare, Tel Aviv, Israel.
7. *2024: Honorable Certification (3nd place): "The role of the nursing team's reflective learning in the relationship between team workload, intragroup conflict and nurse burnout" by Sarit Rashkovits & Moti Haimi, in The 29th Annual Conference of the Israel Society for Quality in Healthcare, Tel Aviv, Israel.

10. Teaching
a. Courses Taught in Recent Years
 
Departments of Undergraduate and Graduate studies in Healthcare Systems Management; Organizational Development and Consulting; Management Information Systems; and Human Services, The Max Stern Academic College of Emek Yezreel, Israel

	Number of Students
	Degree
	Type of Course 
	Name of Course
	Year

	Up to 120
	B.A.
(HSM)
	Lecture
	Strategic human resource management in health care organizations
	2005- present

	About 50
	B.A. (IS)
	Lecture
	Organizational behavior
	2008-2012

	About 50
	B.A. (IS)
	Lecture
	Social psychology
	2008-2012

	About 25
	M.A. (OC)
	Lecture
	Management and leadership in intercultural society
	2010

	About 25
	M.A. (OC)
	Lecture
	Advanced topics in organizational behavior
	2011

	About 22
	B.A. (HSM)
	Seminar
	Team learning in organizations
	2012- Present

	About 30
	M.A. (OC)
	Lecture
	Organizational change and Learning
	2012-2013, 2017

	About 20
	M.A. (OC)
	Workshop
	Surveillance and information in organizations 
	2012-2013

	Up to 60
	B.A. (HSM)
	Lecture 
	Intercultural management
	2015, 2018, 2020-Present 

	About 40
	M.A. (HSM)
	Lecture 
	Organizational aspects of human resource management
	2015-Present

	About 60
	M.A. (HSM)
	Lecture
	Risk management and quality assurance
	2015-Present 

	Up to 30
	B.A. (HSM)
	Workshop
	Team management and development
	2017, 2019

	About 10 per group
	M.A. (HSM)
	Guidance
	Final Project
	2019-Present

	Up to 28
	B.A. (HSM)
	Seminar
	Proactivity in the workplace
	2024- 


                                                                                                                                                
                                                                                                                                              
Department of Nursing, Faculty of Health and Welfare, & Business School, the Faculty of Management, Haifa University, Israel 
	Number of Students
	Degree
	Type of Course 
	Name of Course
	Year

	Up to 80
	B.A.
	Lecture
	Strategic human resource management in health care organizations
	2008- 2012
	

	About 30
	M.A.
(Business School)
	Lecture
	Organization Management 
	2010

	Up to 28
	B.A.
	Seminar
	Learning behavior of nursing teams
	2012- 2016

	About 60
	B.A.
	Lecture 
	Leadership aspects in healthcare organizations
	2012- 2016

	About 30
	B.A.
	Lecture 
	Organizational aspects of nursing
	2014- present

	About 30
	B.A.
	Lecture 
	Organizational behavior 
	2015



School of Economics and Business, Rupin Academic Center, Israel
	About 50
	B.A.
	Lecture
	Statistics and probability
	2007

	About 30
	B.A.
	Lecture 
	Organizational behavior
	2007



Departments of Industrial Engineering and Management, Academic College of Engineering, Ort Braude, Israel
	Number of Students
	Degree
	Type of Course 
	Name of Course
	Year

	Up to 40
	B.A.
	Lecture
	Cross- cultural management
	2011-2013

	About 35
	B.A.
	Lecture
	Organizational behavior
	2011-2013



b. Supervision of Graduate Students                                                              

Educational Leadership Program, Gordon Academic College, Israel
	Students' Achievements
	Date of Completion /in Progress
	Degree
	Title of Thesis
	Name of Student

	Completed
	Completion- 2013
	M.Ed.

	Perceived school manager's transformational leadership and the teacher s burnout- comparison of excluded and included schools
	Eli Karov

	Completed
	Completion- 2013
	M.Ed.
	Perceived school manager's transformational leadership components and the teacher's burnout
	Orit Solomon

	Completed
	Completion- 2013
	M.Ed.
	Perceived school manager's transformational leadership and the teacher's psychological empowerment
	Ayelet Shevavo

	Completed
	Completion- 2015
	M.Ed.
	Perceived school manager's transformational leadership components  and the teacher' s workplace learning behavior
	Alona Nahum

	Completed
	Completion- 2015
	M.Ed.
	Teachers' self- efficacy and workplace learning behavior 
	Avital Shapir

	Completed
	Completion- 2015
	M.Ed.
	Teachers' burnout and workplace learning behavior
	Meital Meshumar

	Completed
	Completion- 2015
	M.Ed.
	Teachers' openness to experience, consciousness, and learning behavior
	Sivan Busy

	Completed
	Completion- 2015
	M.Ed.
	Perceived school manager's transformational leadership and the teacher's self- efficacy
	Abargil Perah



Educational leadership Program, Oranim Academic College of education, Israel
	Students' Achievements
	Date of Completion /in Progress
	Degree
	Title of Thesis
	Name of Student

	Completed
	Completion- 2015
	M.Ed.
	Perceived school manager's leadership style and the teacher's workplace learning behavior
	Amira Avidat



11. Professional Experience
1993-1994: Vocational Psychologist, the "Tech Industry Cooperation"- Advising in the layoff project. 
1995- 1997: Organizational Psychologist, IDA, Behavioral Sciences Section, organizational psychologist of Golani Division, and the Main Base of Education Corp
1997-2002: Human Resource Development Manager, "Clalit Health Services", Haifa and North Galilee region.

12. Non-Academic Community Service (Volunteer Activities, pro-bono)
2024: Assisting "Shimshit Community Emergency Committee" in preparations for coping with the residents' urgent medical needs in case of emergency and crisis.

PUBLICATIONS

A. Ph.D. Dissertation
"The effect of decentralization on medical quality measures and proactive processes of change initiating leadership and team learning in the clinic". 2007, 104 pages, English, The Technion- Faculty of Industrial Engineering and Management, Instructor- Prof. Miriam Erez. 

B. Articles in Refereed Journals
H-index = 3 and Total number of citations = 41 (from Scopus)
H-index = 6 and Total number of citations = 278 (from Google Scholar)
Journal ranking (Q) and the number of citations of each MS  were taken from Scimago Journal Rank (https://www.scimagojr.com/aboutus.php) and Scopus® Database (Elsevier B.V.) (https://www.elsevier.com/solutions/scopus), respectively.
Authors’ relative contributions are according to the order of names unless otherwise indicated. 

Published
1. Rashkovits, S., & Livne, Y. (2013). The effect of education level on psychological empowerment and burnout- The mediating role of workplace learning behaviors. World Academy of Science, Engineering and Technology, 78, 2057- 2062.
DOI: org/10.5281/zenodo.1073297
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

2. Rashkovits, S. (2015). Does team autonomy increase or decrees team implementation? The role of team learning. American Journal of Educational Research, 4 (1). 
DOI:10.12691/education-3-1-14 
Role in the publication: As a single author I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion), and was the corresponding author of this paper.

3. Rashkovits, S. & Livne, Y. (2016). Effectiveness of school principals' transformational leadership in reducing teachers' burnout under normally demanding versus extremely demanding work conditions. American Journal of Educational Research, 4(14), 1015-1018. 
DOI: 10.12691/education-4-14-5 
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

4. Rashkovits, S. & Rashkovits, R. (2016). Gender or Proactivity? The instance of information systems students' occupational self-efficacy. International Research in Higher Education, 1(2). 
DOI: 10.5430/irhe.v1n2p227 
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

5. Rashkovits, S. & Drach- Zahavy, A. (2017). The moderating role of team resources in translating nursing teams’ accountability into learning and performance: a cross-sectional study. Journal of Advanced Nursing, 73(5), 1124-1136. 
DOI: 10.1111/jan.13200
   (3-YR IF= 2.975, IF= 3.8, Q1 in Nursing miscellaneous, 7 citations).
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

6. Rashkovits, S. & Livne, Y. (2017). Implementing innovations and gaining from it at the team level: A proactive approach. Journal of Business and Management, 19(9), 68-77. 
DOI:10.9790/487X-1909016877
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

7. Livne, Y.#, Rashkovits, S.#, Peterfreund I., & Sheps, J.(2017). Head nurse characteristics and patient safety: The mediating role of patient safety climate. Journal of Business and Management, 19(9), 68-77. 
DOI: 10.9790/1959-0605024353 
(#,Equal contribution) 
Role in the publication: I was highly engaged in all phases of the research, 
including writing the paper- formulating the research strategy, performing the 
empirical analysis and writing the manuscript (Introduction, Data and Methods, results, Discussion). 

8. #Livne, Y., & #Rashkovits, S. (2018). Psychological empowerment and burnout: Different patterns of relationship with three types of job demands. International Journal of Stress Management, 25(1), 96-108. DOI: 10.1037/str0000050
(5-YR IF 4.4; Q1 in Applied psychology, 21citations).
(#,Equal contribution)
	 Role in the publication: I was highly engaged in all phases of the research, 
including writing the paper- formulating the research strategy, performing the   empirical analysis and writing the manuscript (Introduction, Data and Methods, Results, Discussion).

9. Rashkovits, S. & Ore, L. (2019). A team level perspective for patient adherence promotion- Development and initial validation of a short scale for measuring the nursing team functioning. International Journal for Research in Health Sciences and Nursing, 5(4), 01-08.‏ 
Role in the publication: I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion). I was the corresponding author of this paper.

10. Rashkovits, S. (2019). The importance of the nurse leader’s proactivity and intellectual stimulation in the nursing team workload–learning relationship: A cross- sectional study. Journal of Advanced Nursing, 75(11), 2647-2658. 
DOI: 10.1111/jan.14047
(3-YR IF= 2.975, IF= 3.8, Q1 in Nursing miscellaneous, 8 citations).
Role in the publication: As a single author I initiated the study, formulated the research strategy, performed the empirical analysis and wrote the manuscript (Introduction, Data and Methods, Results, Discussion), and was the corresponding author of this paper.

11. *Rashkovits, S. (2021). A Likert-type scale for evaluating the “bottom line” of patient safety. Journal of Patient Safety and Risk Management, 26(1), 29-33.‏ 
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