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EDUCATION 

2016-2020: Ph.D - Bar Ilan University - Program for Conflict Resolution and Negotiation 

Management.  

WORK EXPERIENCE, ACADEMIC RANK, TENURE 

2022 - present: The Max Stern Yezreel Valley College. Joint head of Center for Diversity and 

Intergroup Conflict Studies.  

2021 - present:  The Max Stern Yezreel Valley College, Department of Organizational Development 

and Consulting, graduate program (M. A.). Lecturer with tenure. 

2015 - present: The Max Stern Yezreel Valley College, Departments of Health Systems Management 

(B.A.), Sociology and Anthropology. Adjunct lecturer. 

2021 - present: Academic coordinator for the "Academic Puzzle" project – Diverse group relations in 

the academic campus. 

2021 - present: The Max Stern Yezreel Valley College. “Jewish-Arab political partnership in mixed 

cities as a catalyst for the promotion of co-existence and social change." Co-researcher. 

2021 - 2022:  Bar Ilan University. Member of a multidisciplinary, competitive research group, 

formulating agreements in the face of Jewish-Arab tension. 

2020 - 2022:  Bar Ilan University. Accompanied assessment research, the Israeli Democratic 

Congress.  

2013 - present:  The Max Stern Yezreel Valley College. Steering committee, The Action Research 

and Social Justice Center. 

2013 - 2015: The Max Stern Yezreel Valley College. The Action Research and Social Justice Center. 

Co-researcher. Educational Innovation Incubator - Empowering Civil Society. The EU community 

funds research. 

SCHOLARSHIP AWARD 

2018 - 2020: President of Israel Fellowship award for Outstanding Innovative Research in the field of 

Sovereignty, Authority and Peace. Awarded: NIS150,000. 

PUBLICATIONS 

2016 - 2020: Dissertation: “Coping with the Conflict between Individual and Social Identity among 

Young Israeli Arabs, Graduates of an Alternative Education." Interdisciplinary Studies Unit, Bar Ilan 

University. Israel. Supervisors: Prof. Victor Friedman & Prof. Ephraim Tabori. 
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Groups. Employee Relations, 43(1), 227-243.  
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SUBMITTED FOR PUBLICATION 
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